1. What brought you to join CASPR initially?
 
2. What is your main reason for leaving CASPR?
 
3. What do you believe could improve a member’s experience with CASPR? E.g. more mentorship, more resources, more engagement?
 
4. Did you participate in:
Board of Directors
Committee Membership (name committee)
Education Opportunities
Annual Conference
 
5. Do you believe the cost associated with membership is:
a. Too High
b. Too Low
c. No adjustment needed/Good value for cost
 
6. Do you believe the cost associated with the annual conference is:
a. Too High
b. Too Low
c. No adjustment needed
 
7. Do you believe the cost associated with Fellowship training is:
a. Too High
b. Too Low
c. No adjustment needed

8.       Did you use your membership to promote your career aspirations ie indicating membership on a CV?
9. If you  are no longer in a recruitment role, what role are you currently in?
	If you are no longer in a recruitment role, did your replacement receive information regarding CASPR membership?

10.  .      Did your membership provide you with your perceived expectations?  If not please comment in more detail.
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